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Employer's Operational Scheduling (mobile)

Notification pursuant to Art. 16(1) Minimum Wage Act, Art. 18(1) Posted Workers Act and/or At. 2(1), No. 3 of the German Minimum Wage Reporting
Ordinance (Mindestiohnmeldeverordnung)

Notice in accordance with Art. 4 (3). Sentence 2 Federal Data Protection Act (Bundesdatenschutzgesetz)
Pursuant to Art. 2 (3) Ordinance on the Minimum Wage Reporting Obligations (Mindestlohnmeldeverordnung, MiLoMeldV) in conjunction with Art
16(1). first sentence and second sentence, Minimum Wage Act (Mindestiohngesetz, MiLoG) and Art. 18(1). first sentence and second sentence,
Posting of Workers Act (Arbeitnehmer-Entsendegesetz, AEntG) you are obliged to draw up and submit to the competent customs authority a German
language version of an Operational Schedule that provides information about the workers deployed by you in Germany. It shall state the start and
expected end of their posting, the place where the documentation required by customs is kept available for inspection, and the contact persons and
authorized representatives of your undertaking. The failure of submitting this notification including the required details, the submission of a wrong or
incomplete or incorrectly completed notification, or the failure of submitting this notification in due course constitutes an administrative offence
punishable by  fine of up to EUR 30,000

Registration details
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Notification pursuant to Art. 16(1) Minimum Wage Act, Art. 18(1) Posted Workers Act and/or At. 2(1), No. 3 of the German Minimum Wage Reporting
Ordinance (Mindestiohnmeldeverordnung)

Notice in accordance with Art. 4 (3). Sentence 2 Federal Data Protection Act (Bundesdatenschutzgesetz)
Pursuant to Art. 2 (3) Ordinance on the Minimum Wage Reporting Obligations (Mindestlohnmeldeverordnung, MiLoMeldV) in conjunction with Art |
16(1). first sentence and second sentence, Minimum Wage Act (Mindestiohngesetz, MiLoG) and Art. 18(1). first sentence and second sentence,

Posting of Workers Act (Arbeitnehmer-Entsendegesetz, AEntG) you are obliged to draw up and submit to the competent customs authority a German
language version of an Operational Schedule that provides information about the workers deployed by you in Germany. It shall state the start and
expected end of their posting, the place where the documentation required by customs is kept available for inspection, and the contact persons and
authorized representatives of your undertaking. The failure of submitting this notification including the required details, the submission of a wrong or
incomplete or incorrectly completed notification, or the failure of submitting this notification in due course constitutes an administrative offence
punishable by  fine of up to EUR 30,000

Registration details

Sumname
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Fields marked by an asterisk * are mandatory fields and must be filled out.

‘Sector to which the workers are to be posted.

This information is voluntary where workers paid pursuant to the MiLoG are posted to any of the sectors mentioned in Art. 2a of the Control of

Sector selection *

‘Speditions-, Transport- und damit verbundenes Logistikgewerbe

Duration of the activity

Goto top
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Documents

Fields marked by an asterisk * are mandatory fields and must be filled out.

Place where the mandatory documents (employment contracts, time sheets, pay slips, proof of payment of wages) will be
kept available in Germany. If the required documents are kept outside Germany, you will assure that they will be provided
upon request.

Please, provide either the location of documents with a German address (all address fields are required) or confirm the assurance (checkbox). *

Sumame

First name.

In case the mandatory documents are kept available by a private person, please enter "No company”

Company

House number

Postal code

Place

be provided to the German customs authorities

7] | declare that, where the required documents are kept outside Germany, they
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Documents

Fields marked by an asterisk * are mandatory fields and must be filled out.

Place where the mandatory documents (employment contracts, time sheets, pay slips, proof of payment of wages) will be
kept available in Germany. If the required documents are kept outside Germany, you will assure that they will be provided
upon request.

Please, provide either the location of documents with a German address (all address fields are required) or confirm the assurance (checkbox). *

Sumame

First name.

In case the mandatory documents are kept available by a private person, please enter "No company”

Company

House number

Postal code

Place

declare that, where the required documents are kept outside Germany, they will be provided to the German customs authorities
upon request, and translated into German, for inspection in Germany.
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List of the workers being deployed

Fields marked by an asterisk * are mandatory fields and must be filled out.

Assurance
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‘Scheduled period of deployment in Germany

No.| Surname * First name * Date of birth* | Begin Expectedend” | Number of
(precise date) * deploy-
ments *
petrov = 13.05.1975 22062017 29.08.2017 2
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Validation of input

Here, you have the opportunity to check your information for accuracy. If everything is correct, proceed with "Continue” to the next processing
step. If not, please go back and correct your data.

Employer's operational scheduling (mobile)

Registration details

Employment data

Duration of the activity
Beg Expected end

Place where the supplier's mandatory documents (employment contracts, time sheets, pay slips, proof of payment of
wages) will be kept available in Germany. If the required documents are kept outside Germany, you will assure that
they will be provided upon request.
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Country of or

Employment data

Duration of the activil

Begin
22062017

Place where the supplier's mandatory documents (employment contracts, time sheets, pay slips, proof of payment of
wages) will be kept available in Germany. If the required documents are kept outside Germany, you will assure that
they will be provided upon request.

Sumname

Street House number

Postal code Place

1 declare that, where the required documents are kept outside Germany, they will be provided to the German customs authorities upon
request, and translated into German, for inspection in Germany.

List of the workers being deployed

Scheduled period of deployment in Germany

No. |Surname. First name Date of birth | Begi Expected Number of
(precise date) | end deployments

22062017
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Assurance

Fields marked by an asterisk * are mandatory fields and must be filled out.

7] 1 declare that I comply with the conditions of employment (as regards minimum pay and, where appropriate, duration of paid leave,
holiday pay and the additional holiday bonus) stipulated in the Minimum Wage Act and/or the Posted Workers Act *

By pressing the button "Send”. you can transfer your registration to the registration portal. Following the data transfer, you wil then receive a
confirmation email

Back Save as draft ncel d Continue
Goto top





